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INSTRUKCJA WYPELNIANIA LEARNING AGREEMENT FOR TRAINEESHIPS
BEFORE THE MOBILITY

(dokument obowiqzkowy do wystania przedsiebiorstwu zagranicznemu)

Learning Agreement jest porozumieniem, ktére student podpisuje przed wyjazdem z uczelnig
macierzysta i z przedsiebiorstwem zagranicznym odnos$nie realizacji programu praktyk za granica.
Program ustalany jest wspdlnie z opiekunem praktyk w przedsiebiorstwie i przez niego podpisywany.
Na ASP Learning Agreement podpisuje Koordynator Wydziatowy. Lista Koordynatoré6w ASP znajduje

sie tutaj.
1. DANE STUDENTA, UCZELNI WYSYLAJACE] I ORGANIZAC]I PRZY]JMUJACE]

U goéry pierwszej strony Learning Agreement nalezy wypetni¢ dane studenta, uczelni wysytajace;j
(ASP) i organizacji przyjmujace;j.

W przypadku poziomu studiow (study cycle) nalezy wpisac:
e studia licencjackie: Bachelor or equivalent first cycle (EQF level 6);
¢ studia magisterskie uzupetniajace i jednolite: Master or equivalent second cycle (EQF level 7);

e studia doktoranckie: Doctorate or equivalent third cycle (EQF level 8).

W przypadku kierunku studiow nalezy wpisa¢ jeden z nalezy wpisa¢ nastepujace kody dziedzin
ISCED odpowiednio dla kierunku:

e Architektura wnetrz: 0212

e (Grafika: Grafika artystyczna: 0213

e (Grafika: Projektowanie graficzne: 0211

e Konserwacja i Restauracja Dziet Sztuki w zakresie Konserwacji i Restauracji Ceramiki i Szkta:

0214

e Malarstwo: 0213

e Mediacja sztuki: 0288

e Rzezba: 0213

e Scenografia: 0212

e Sztuka i wzornictwo ceramiki: 0214

e Sztuka i wzornictwo szkta: 0214

e Sztuka mediéw: 0211

e Wzornictwo: 0212

W nagtéwku w prawym goérnym rogu nalezy wpisac¢ imie i nazwisko studenta.
2. INFORMACJE DOTYCZACE PRAKTYKI

Ponadto, nalezy wypetni¢ rowniez trzy tabele.

W tabeli A nalezy wpisa¢ daty trwania praktyki, tytul praktyki (np. nazwe stanowiska), liczbe
godzin pracy w tygodniu, szczegétowy program, przewidywane nabyte umiejetnosci i plan oceny. Duza
uwage nalezy zwrdci¢ na szczegélowy program, ktoéry powinien informowa¢ np. o zadaniach
praktykanta, programach komputerowych, z jakich praktykant bedzie korzystat, wydarzeniach, w
jakich bedzie uczestniczyt, itp. Przyktadowy, prawidtowo wypetniony program praktyki:


https://www.asp.wroc.pl/pl/dzialalnosc/dzial-wspolpracy-miedzynarodowej-i-promocji/erasmus
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Before the mobility
Table A - Traineeship Programme at the Receiving Organisation/Enterprise

Planned period of the mobility: from [month/year]  _ _Nov. 2020 to [month/year] May 2021
Traineeship title: Scanner and photography editor Number of working hours per week: 35h

Detailed programme of the traineeship: The goal of the traineeship is to teach the use of color in film photography for modern day photograp
adapting the palette of the film for each client.

We focus on working with international photographers that use film primarily for their work, as well as passionate aficionados that
are looking to obtain the best results with this old medium using modern day tools.

Week 1 - Introduction to the company’s workflow: understanding all the parts involve the film image creation process. There
will be some material given for study and later asked about. One of the key roles is to provide feedback to photographers about
their work, these can be experienced photographers, maybe working for more than 10 years with film, so the feedback given has to
be solid and well informed, therefore the editor needs to have this knowledge.

[Week 2 to 4 - Developing the eye for fine color correction skills: This is the first month of evaluation, color Is such a subjective
matter that it takes time to understand how it works on different scanners, film types etc... This month is focused on achieving the
quality needed to be delivered to the client. This month is intensively coached by the chief editor supervising every work before
delivering and applying the corrections needed in order to match the look that the photographer needed.

Week 4 to 12 - Gaining speed and precision: The trainee will start getting bigger jobs that require more complexity in the color
correction and will be as well supervised, but also there will be more simple jobs assigned that will be delivered without supervision
yet we will have a feedback evaluation by the client itself. The aim during this period is to perfect quality on the higher complex jobs
but at the same time work on the speed of the editing. The same editing can be done in 50 steps or 10 steps, it is through skill and
eye training that precise editing skills are developed. During this period of time the goal is to translate the editing color skills into
the scanning process.

Week 13 to 24 - Apply the skills on a real world environment: The goal is to achieve professional level in skills, polish the client
communication when providing feedback and understand the problem solving process, the importance of email and how to approach
a client when it is not satisfied with the job delivered. The revisions during this period should be minor or very specific and it is
expected to work alongside team as one more asset. It is expected that in this period the trainee will have a full understanding of
the company work and can dig a bit deeper in those aspects that are missing some knowledge.

There will be a meeting (both with the chief editor and the manager) with the trainee in between each period to evaluate the
avolution and her well-being and adaptation to the team. The week periods are ofientative and can be stretched to suit the needs
and development of the trainee.

As a young company we also have been trainees in the past and we've seen the huge difference that the training process has on the
development of the trainee. We take it as seriously as when a new team member is hired and the goal is that the trainee experience
a real world professional development during the traineeship.

Trainoeship in dighal skdlls ; Yes 0 No LJ
Knowledge, skills and competences to be acquired by the end of the traineeship (expected Leaming Outcomes):
scanning, editing, understanding the functioning of the lab, reading color profiles and apply to high end dlients.

Monitoring plan:
Daily reviews on the job done (color grading), coaching during the contact with the client via email. Weekly evaluation by the head staff in order to improve and
evolve as a professional inside the role of a photo editor and scanner.

Evaluation plan:
i Internal feedback provided by clients (from 1 to 5). Meeting with the supervisors to evaluate attitude, performance and adaptation to the workflow.
The job requires a fair amount of subjective evaluation so it has to be done periodically and taking in count many factors.

Dodatkowo, nalezy okresli¢ jezyk praktyk oraz poziom znajomosci jezyka. Wyjasnienie poziomu
jezykowego znajduje sie tutaj.

W tabeli B nalezy sprecyzowad, czy praktyka bedzie uznana jako obowigzkowa (ilo§¢ punktow
ECTS do ustalenia indywidualnie z Dziekanem), nieobowigzkowa (0 punktéw ECTS) czy absolwencka,
czyli zrealizowana po zakonczeniu studiéw (0 punktéw ECTS).


https://europa.eu/europass/en/common-european-framework-reference
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Table B - Sending Institution
Please use only one of the following three boxes:|

1.The traineeship is _ and upon satisfactory completion of the traineeship, the institution undertakes to:

Award ... ECTS credits (or equivalent)T | Give a grade based on:  Traineeship certificate Final report Interview [

Record the traineeship in the trainee's Transcript of Records and Diploma Supplement (or equivalent).

Record the traineeship in the trainee's Europass Mobility Document: Yes [] No

2.The traineeship is voluntary and, upon satisfactory completion of the traineeship, the institution undertakes to:

Award ECTS credits (or equivalent): Yes (1 No If yes, please indicate the number of credits: ....
Give a grade: Yes No [ | If yes, please indicate if this will be based on: Traineeship certificate Final report Interview []

Record the traineeship in the trainee's Transcript of Records: Yes [1 No

Record the traineeship in the trainee's Diploma Supplement (or equivalent).

Record the traineeship in the trainee's Europass Mobility Document: Yes [1 No

w

.The traineeship is carried out by a _ and, upon satisfactory completion of the traineeship, the institution undertakes to:

Award ECTS credits (or equivalent): Yes [J No | If yes, please indicate the number of credits: ....

Record the traineeship in the trainee's Europass Mobility Document (highly recommended): Yes [1 No X

a. ,Award ... ECTS credits (or equivalent)’ nalezy wpisac ilos¢ punktéw ustalong z Dziekanem;
b. Giveagrade based on: Traineeship certificate Final report Interview [] zaznaczyé dwa pierwsze;
C. Record the traineeship in the trainee's Europass Mobility Document: Yes [ No zaznaczyé “No”.

2. W przypadku praktyki nieobowigzkowej w polach:

s

a. Award ECTS credits (or equivalent): Yes L1 No Zaznaczyc No”;

b. Giveagrade: Yes 0 No X zaznaczy¢ “No”;

C. |If yes, please indicate if this will be based on: Traineeship certificate Final report Interview [ Zaznaczyé
dwa pierwsze;

d. Record the traineeship in the trainee's Transcript of Records: Yes [1 No X Zaznaczyc' “NO";

€. Record the traineeship in the trainee's Europass Mobility Document: Yes [1 No zaznaczy¢ “No”.

a. Award ECTS credits (or equivalent): Yes (1 No Zaznaczyé "NO";

b. Record the traineeship in the trainee's Europass Mobility Document (highly recommended): Yes [1 No zaznaczy(:
MNOHI

Dalej nalezy uzupeini¢ informacje dotyczace ubezpieczenia. ASP nie zapewnia studentom i
absolwentom ubezpieczenia. Jezeli robi to przedsiebiorstwo, w tabelach nalezy zaznaczy¢ ,Yes”, jezeli
nie, wtedy student OBOWIAZKOWO musi sam wykupi¢ ubezpieczenie (KL, NNW i OC), a w tabeli
zaznaczy¢ ,No”:

The Receiving Organisation/Enterprise will provide an accident insurance to the

. . X . e The accident insurance covers:
trainee (if not provided by the Sending Institution): Yes (1 No [

- accidents during travels made for work purposes: Yes (1 No [
- accidents on the way to work and back from work: Yes (1 No [J

The Receiving Organisation/Enterprise will provide a liability insurance to the trainee (if not provided by the Sending Institution): Yes [J No [J

Oprocz stypendium z programu Erasmus+ student moze otrzyma¢ wynagrodzenie za praktyki
od pracodawcy. W takim wypadku nalezy to zaznaczy¢ i wpisa¢ odpowiednig kwote:

The Receiving Organisation/Enterprise will provide financial support to the trainee for the traineeship: Yes [1 No [J | If yes, amount (EUR/month): ...........

The Receiving Organisation/Enterprise will provide a contribution in kind to the trainee for the traineeship: Yes [1 No [J
If yes, please specify: ....

Na koncu prosze usunaé wszystkie: [Please fill in]
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Przed wyjazdem student wypetnia tylko czes$¢ Before the Mobility, na koncu ktérej podpisa¢ muszg
sie student, Koordynator Wydziatowy ASP oraz opiekun praktyk.

UWAGA! Na Learning Agreement wymagana jest rowniez pieczatka przedsiebiorstwa
zagranicznego. Dokumenty bez pieczatki nie bedg przyjmowane.

Przy edycji/ wydruku nalezy zachowa¢ nagtéwki, nazwe dokumentu oraz logo.

W razie watpliwosci oraz w przypadku odno$nikow nalezy Kkorzysta¢ ze wskazowek
zamieszczonych na kornicu dokumentu lub skontaktowac sie z Dziatem Wspotpracy Miedzynarodowe;j i
Promocji ASP.




